Template for Report of Caseloads for Occupational Therapists:


	District/School: 
	 Legacy Traditional School- Nevada

	2-Year Report for Period of
	7/1/2023
	through
	6/30/2025

	REPORT OF CASELOADS FOR OCCUPATIONAL THERAPISTS

	(Must be submitted to the Nevada Department of Education and posted to the district’s website by October 1 in each odd-numbered year)

	1. Describe the factors used in determining caseloads (check all that apply):

	Geographic considerations such as distance OTs must travel to get to sites
	· 

	Number of students who need services at a given site
	· 

	Number of students who need services in the district
	· 

	Level of intensity of students’ needs
	· 

	Number of OTs employed by the district
	· 

	Number of existing vacancies
	· 

	Other – Describe:
	· 

	

	2. Describe the range of number of pupils with disabilities at different school sites who require services:

	Minimum number of students who receive OT at any given site:
	20

	Maximum number of students who receive OT at any given site:
	50

	

	3. Describe the range of levels of intensity of the services required:

	Number of pupils who receive direct services approximately 1-2 times per week:
	64

	Number of pupils who receive direct services approximately 1-2 times per month:
	6

	Number of pupils who receive consultation services approximately 1 time per week:
	13

	Number of pupils who receive consultation services approximately 1 time per month:
	4

	4. Describe the availability of appropriately certified assistants to assist with provision of services:

	This school year, we contracted with three occupational therapy providers to ensure students received services outlined in their IEPs. While two of the contractors consistently demonstrated strong communication and attendance, one provider was frequently unavailable and rarely attended meetings. Attempts to coordinate with this contractor were challenging due to an overloaded caseload, which significantly impacted their ability to provide timely input and support for students and staff. This inconsistency hindered the overall efficiency of service delivery.

	5. Describe the geographic factors that affect the ability of therapists to travel to provide the services (check all that apply and provide a brief description):

	Travel time / distance. Describe:
	

	Long distance between schools. 

	Weather conditions. Describe:
	

	

	Other – Describe:
	

	High demand/increase of occupational therapy services in Clark County schools.

	6. Describe the degree to which the district expects occupational therapists to participate in meetings pertaining to the pupils:

	
	The district expects occupational therapists to participate in meetings that pertain to students on their caseload, particularly when their input is critical to developing appropriate goals, accommodations, or services. However, due to the high volume of students receiving occupational therapy services across all schools, the therapist's schedule has been stretched thin. As a result, the IEP committee has, in some cases, excused the therapist from attending certain meetings, especially when their recommendations have already been provided in advance through written reports or consultation notes. The district continues to prioritize therapist participation in initial and reevaluation meetings, as well as those involving complex student needs, while working toward long-term solutions to ensure more consistent involvement.
	

	
	7. Provide the number of occupational therapist vacancies experienced by the district in this reporting period:
	0
	

	
	8. Describe the efforts made by the district for the recruitment and retention of occupational therapists:
	

	
	The district has made several efforts to recruit and retain occupational therapists, recognizing the critical need for consistent support across campuses. These efforts include offering competitive compensation packages, flexible scheduling, and opportunities for contract or part-time positions to attract a broader range of qualified candidates. The district also partners with staffing agencies and universities to create pipelines for new therapists. For retention, the district emphasizes manageable caseloads where possible, professional development opportunities, and collaborative support from special education teams. Despite these efforts, the growing demand for OT services continues to outpace available staffing, and the district remains committed to exploring innovative solutions to increase therapist availability and sustainability.
	

	
	

	
	
9. List the number and caseload of each OT employed in this reporting period:

	
	Full Time Occupational Therapists (OTs)
	Part-Time Occupational Therapists (OTs)

	
	
Full-Time Ots (FT OT)
	
Maximum Caseload
	
Employee (E) or Contracted (C)
	
Part-Time OTs (PT OT)
	
% FTE
Worked
	
Maximum Caseload
	
Employee (E) or Contracted (C)

	
	FT OT #1
	40
	C
	PT OT #1
	
	
	

	
	FT OT #2
	12
	C
	PT OT #2
	
	
	

	
	FT OT #3
	20
	C
	PT OT #3
	
	
	

	
	FT OT #4
	
	
	PT OT #4
	
	
	

	
	FT OT #5
	
	
	PT OT #5
	
	
	

	
	FT OT #6
	
	
	PT OT #6
	
	
	

	
	FT OT #7
	
	
	PT OT #7
	
	
	

	
	FT OT #8
	
	
	PT OT #8
	
	
	

	
	FT OT #9
	
	
	PT OT #9
	
	
	

	
	FT OT #10
	
	
	PT OT #10
	
	
	

	
	FT OT #11
	
	
	PT OT #11
	
	
	

	
	FT OT #12
	
	
	PT OT #12
	
	
	

	
	FT OT #13
	
	
	PT OT #13
	
	
	



