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	District: 
	 Legacy Traditional School- Nevada

	2-Year Report for Period of
	7/1/23
	through
	6/30/25

	REPORT OF CASELOADS FOR PHYSICAL THERAPISTS

	(Must be submitted to the Nevada Department of Education and posted to the district’s website by October 1 in each odd-numbered year)

	1. Describe the factors used in determining caseloads (check all that apply):

	Geographic considerations such as distance PTs must travel to get to sites
	· 

	Number of students who need services at a given site
	· 

	Number of students who need services in the district
	· 

	Level of intensity of students’ needs
	· 

	Number of PTs employed by the district
	· 

	Number of existing vacancies
	· 

	Other – Describe:
	· 

	

	2. Describe the range of number of pupils with disabilities at different school sites who require services:

	Minimum number of students who receive PT at any given site:
	1

	Maximum number of students who receive PT at any given site:
	6

	

	3. Describe the range of levels of intensity of the services required:

	Number of pupils who receive direct services approximately 1-2 times per week:
	2

	Number of pupils who receive direct services approximately 1-2 times per month:
	1

	Number of pupils who receive consultation services approximately 1 time per week:
	3

	Number of pupils who receive consultation services approximately 1 time per month:
	0

	4. Describe the availability of appropriately certified assistants to assist with provision of services:

	The contracted physical therapist maintained a minimal caseload and consistently provided direct services to students as outlined in their IEPs. Student progress was documented appropriately, and service delivery was aligned with compliance expectations. However, the therapist rarely attended IEP meetings throughout the school year. In most instances, they were formally excused by the IEP team due to limited availability. While the clinical responsibilities were fulfilled, the lack of participation in meetings created gaps in collaborative planning and team-based decision-making. Moving forward, we aim to reinforce clearer expectations for meeting attendance and collaborative engagement with all related service providers.

	5. Describe the geographic factors that affect the ability of therapists to travel to provide the services (check all that apply and provide a brief description):

	Travel time / distance. Describe:
	

	

	Weather conditions. Describe:
	





	
	

	Other – Describe:
	
	

	
	

	6. Describe the degree to which the district expects physical therapists to participate in meetings pertaining to the pupils:
	

	The district expects physical therapists to actively participate in meetings pertaining to students on their caseload, particularly IEP meetings where their input is critical to developing appropriate goals, accommodations, and service plans. While the contracted physical therapist provided consistent direct services and documented student progress appropriately, their attendance at IEP meetings was infrequent. In most cases, they were excused by the IEP team due to limited availability. Although service delivery was not impacted, the district places a high value on collaborative decision-making and expects all related service providers to be present or provide timely input during meetings to ensure comprehensive support for each student. Moving forward, we will emphasize the importance of meeting participation as part of service expectations.
	

	7. Provide the number of physical therapist vacancies experienced by the district in this reporting period:
	0
	

	8. Describe the efforts made by the district for the recruitment and retention of physical therapists:
	

	The district has made ongoing efforts to recruit and retain qualified physical therapists by contracting with external providers to meet student needs. This approach has allowed flexibility in service delivery and ensured that students received the necessary support, particularly when internal staffing options were limited. While the contracted physical therapist serviced students appropriately and maintained compliance through documentation, limited availability for IEP meeting participation highlighted the need for stronger alignment with district expectations. As part of our retention strategy, we are evaluating provider agreements to include clearer expectations around collaboration, meeting attendance, and team engagement. Additionally, we are exploring partnerships with staffing agencies and universities to improve recruitment pipelines and ensure a more consistent presence of physical therapists across our schools.
	

	

	9. List the number and caseload of each OT employed in this reporting period:

	Full Time Physical Therapists (OTs)
	Part-Time Physical Therapists (OTs)

	
Full-Time PTs (FT PT)
	
Maximum Caseload
	
Employee (E) or Contracted (C)
	
Part-Time PTs (PT PT)
	
% FTE
Worked
	
Maximum Caseload
	
Employee (E) or Contracted (C)

	FT PT #1
	4
	C
	PT PT #1
	
	
	

	FT PT #2
	
	
	PT PT #2
	
	
	

	FT PT #3
	
	
	PT PT #3
	
	
	

	FT PT #4
	
	
	PT PT #4
	
	
	

	FT PT #5
	
	
	PT PT #5
	
	
	

	FT PT #6
	
	
	PT PT #6
	
	
	

	FT PT #7
	
	
	PT PT #7
	
	
	

	FT PT #8
	
	
	PT PT #8
	
	
	

	FT PT #9
	
	
	PT PT #9
	
	
	

	FT PT #10
	
	
	PT PT #10
	
	
	

	FT PT #11
	
	
	PT PT #11
	
	
	

	FT PT #12
	
	
	PT PT #12
	
	
	

	FT PT #13
	
	
	PT PT #13
	
	
	

	FT PT #14
	
	
	PT PT #14
	
	
	




